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G E N E R A L
A G R E E M E N T
BETWEEN
Butte Clerks’ Union
and
Silver Bow Employers’ 
Association
Effective from May 25th, 1936

G E N E R A L  A G R E E M E N T
Between
B U T T E  C L E R K S ’ U N IO N
and
S IL V E R  B O W  E M P L O Y E R S ’ 
A S S O C IA T IO N
Butte, Montana 
Effective from May 25th, 1936
Classification.
1. All persons employed by the 
members of the Silver Bow Employ­
ers’ Association in the following work: 
Department managers, salespeople, 
window trimmers, mail order depart­
ments, floor walkers, milliners, cash­
iers, bundle wrappers, street salesmen, 
collectors, advertising writers, ware­
housemen, carpet layers, receiving and 
shipping clerks, order counter em­
ployees, retail deliverymen and all 
store employees not under the juris­
diction of other unions, excepting 
bookkeepers and stenographers who do 
such work exclusively, shall be mem­
bers of the Butte Clerks’ Union'in good
standing or shall become members of 
said union within thirty days after se­
curing employment. Salesmen spend­
ing 60% or more of their working hours 
out of the city are not required to be 
members of the Butte Clerks’ Union. 
It is specifically agreed that this classi­
fication does not include any person 
exclusively engaged in manufacturing. 
Outside salesmen who solicit orders 
for electrical appliances, washing ma­
chines, radios, etc., on a commission 
basis, shall not be under the jurisdic­
tion of the Clerks’ Union. It is also 
understood that each establishment will 
keep one or more salesmen in the ap­
pliance department to wait on the 
trade, and such salesmen shall be mem­
bers of the Clerks’ Union. In no case 
will the outside salesman take the place 
of regular clerks in waiting on trade.
2. No person not eligible to mem­
bership in the Clerks’ Union shall be 
employed at any time without written 
permission from the Butte Clerks’ 
Union.
3 The establishments shall be di­
vided into two classes, viz.: Textile 
stores and Foodstuff stores.
4. A Foodstuff store shall be one 
which is engaged in the sale of food­
stuffs.
5. All stores not classified as Food-
4
stuff stores shall be considered Textile 
stores.
Hours.
6. Textile establishments shall open 
for business not earlier than 9:30 a. m. 
and close at 5:30 p. m. Seven hours of 
labor with one hour for lunch shall 
constitute a day’s work in Textile 
stores, the lunch period to start not 
earlier than 11:30 a. m. Any employee 
who works three days or more per 
week for a period of three months shall 
be considered a regular employee and 
as such shall be entitled to one week’s 
vacation each year with pay; this vaca­
tion is to be given during the months 
of June, July, August or September. 
An employee wishing such vacation at 
a time other than specified above must 
notify office of the Butte Clerks’ Union. 
Should a Federal law be enacted pro­
viding for shorter hours than specified 
in this Agreement, then the hours of 
work shall be adjusted to coincide 
with the law. Such change to become 
effective immediately.
7. Any clerk employed for less than 
a day shall receive a full day’s pay.
8. Foodstuff establishments shall 
open for business not earlier than 8:00 
a. m. and close at 8:00 p. m.; however, 
those who have been closing at 6:00 
p. m. may continue to do so. '
5
Deliveries shall be made between the 
hours of 8:00 a. m. and 7:00 p. m.
Eight hours’ work and one hour for 
lunch shall constitute a day’s work for 
employees in Foodstuff stores. Six 
days’ vacation with pay, or its equiva­
lent, will be given to regular employees 
as in Textile stores.
Holiday Closing Hours.
9. The closing hours before Christ­
mas shall be as follows:
Foodstuff stores may remain open 
until 9:00 p. m. on the third and sec­
ond nights before Christmas, but shall 
close the night before Christmas at 
8:00 p. m., or at the usual time.
Wholesale houses no additional 
time.
Textile houses may remain open 
until 9:00 p. m. on the fifth, fourth, 
third and second nights before Christ­
mas, but shall closq the night before 
Christmas at 6:00 p. m. The delivery 
departments on the nights before 
Christmas shall continue until de­
liveries are completed. And all em­
ployees shall work eight hours with 
one hour off for lunch in conformity 
with the State law..
Holidays.
10. All establishments shall be 
closed all day as follows:
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All Sundays, Christmas Day, New 
Year’s Day, Washington’s Birthday, 
Decoration Day, Fourth of July, Labor 
Day, Miners’ Union Day and Thanks­
giving Day. When any of the above 
holidays fall on Sunday, the following 
Monday shall be observed.
11. Members shall be paid for the 
above-mentioned holidays.
12. Wholesale grocery houses shall 
open for business not earlier than 8:00 
a. m. and close at 5:00 p. m. except on 
Saturdays, the hours shall be from 
7:00 a. m. to 1:00 p. m. Wholesale 
fruit and vegetable houses shall open 
for business not earlier than 7:00 a. m. 
and close at 5:00 p. m. from April 1st 
to October 31st inclusive; from No­
vember 1st to March 31st inclusive 
from 8:00 a. m. to 5:00 p. m., except 
one employee may start at 7:00 a. m. to 
take care of express shipments of 
perishable products.
Detail of Regulations for Wholesale 
Houses on Pages 15, 16 and 17.
Scales.
13. The scale of wages shall be as 
follows:
Textile employees: Men, $28.75 per 
week or $124.60 per month.
Textile employees: Women, $20.00 
per week, $86.65 per month.
1
Jewelers, watchmakers, engravers, 
opticians, $36.00 per week.
Lady fitters i n alteration depart­
ments, $25.00 per week.
Deliverymen, $28.75 per week.
Deliverymen (three - quarter ton 
trucks), $16.45 per week, $71.30 per 
month.
Linoleum or carpet layers’ wages 
will be $30.00 per week of forty-two 
hours. Linoleum or carpet work per­
formed at other than store hours will 
be done at the regular overtime rate.
Foodstuff Employees:
14. Men, $30.20 per week or $130.85 
per month.
Women, $21.00 per week or $91.00 
per month.
Deliverymen, $30.20 per week or 
$130.85 per month.
Deliverymen (three - quarter ton 
trucks), $19.00 per week or $82.35 per 
month.
Overtime.
15. No employee shall work over 
eight hours in twenty-four for any 
purpose.
When inventory or emergency work 
is performed on Sundays or Holidays, 
the employee must notify the Union 
office, and the employee must be paid
8
at the rate of 80 cents per hour for 
men and 60 cents per hour for women 
and apprentices, which shall be paid to 
the Business Agent of the Union.
At inventory times: The employees 
in Foodstuff stores and wholesale 
warehouses, whenever inventory is on 
Sunday, are to be given a full day off 
the following week, except where a 
holiday occurs on a week day, then 
the regular overtime rate may be paid.
16. Watchmakers, jewelers, engrav­
ers and opticians, $1.00 per hour.
17. Light truck drivers, 60 cents per 
hour
18. One mechanical apprentice shall 
be permitted to each jewelry shop 
without restrictions which apply to 
other apprentices.
19. One apprentice or junior em­
ployee shall be allowed for each five 
members of the Union. Any person 18 
years of age starting an apprenticeship 
shall be paid for the second year’s ap­
prentice scale. Those 19 years, the 
third year’s scale. Cash or errand boys 
or girls shall not be under the juris­
diction of the Clerks’ Union.
20. All apprentices shall file applica­
tion with the Clerks’ Union and secure 
a working card before commencing 
employment, and after each year’s em­
ployment shall be advanced to the next 
scale, if retained.
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SC A L E  FO R  A P P R E N T IC E S  A N D  J U N IO R  E M P L O Y E E S
21. 1st Yr. 2d Yr. 3d Yr. 3y2 Yr 4 Yr. 4H Yr.
Weekly Scale: 16 to 18 18 19 20
Girls .................... ..$11.00 $12.00 $14.15 $17.05 $ 20.00 $ .........
Boys .................... .. 11.00 13.45 18.55 23.65 28.75
Boys (foodstuff) 12.00 14.10 19.50 24.85 30.20
Monthly Scale.
Girls .................... ..$47.65 $52.00 $61.30 $73.90 $ 86.65 $ .........
Boys .................... .. 47.65 58.30 80.40 102.50 124.60
Boys (foodstuff) 52.00 61.10 84 50 107.70 130.85
Cigar and Confectionery Stores.
22. The closing hours shall not 
apply to the following establishments 
which handle such commodities ex­
clusively, i. e., cigars, tobacco, con­
fectioneries, fruits, bakery goods, milk, 
cream, ice cream and soft drinks, but 
the employees shall be under the juris­
diction of the said Union and other 
rules apply.
Window Trimmers.
23. Window trimmers shall be al­
lowed to trim windows after working 
hours provided the trimmer is allowed 
the same time off earlier the same day. 
Clerks’ Union office to be notified 
the window trimmer desiring to work 
overtime.
Alteration Department.
24. No piece work shall be allowed 
in this department or any work leased 
out. Any seamstress temporarily act­
ing as a fitter, shall receive fitters’ 
wages. No apprentice shall be allowed 
in this department. Before commenc­
ing work in this department, new em­
ployees shall first secure a permit from 
the Clerks’ Union.
General Rules.
25. The Business Agent of the 
Clerks’ Union shall be permitted to
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interview any employee during the 
business hours, provided such em­
ployee is not engaged in waiting upon 
a customer.
26. All misunderstandings or dis­
agreements over the interpretation of 
this Agreement shall be submitted to a 
joint committee for adjudication, the 
number of representatives on such 
committee to be mutually agreeable. 
Any person found guilty of violating 
this agreement shall be penalized by 
his own organization. Merpbers of 
the Employers’ Association shall be 
disciplined by the Employers’ Asso­
ciation and members of the Clerks’ 
Union by the Clerks’ Union.
27. This Agreement shall become 
effective on and after Monday, May 
25, 1936, and continue in full force and 
effect until May 1, 1937. If neither 
party hereto gives written notice to the 
other, of their desire to have the same 
modified and such notice must be 
given in writing at least sixty days 
prior to the expiration of this contract, 
it shall then automatically continue for 
the ensuing twelve months.
Filling Station Agreement on pages 
17, 18, 19, 20.
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Agreement Between Silver Bow Em ­
ployers’ Association and the Butte 
Clerks’ Union Relative to Druggists, 
and the Membership of the Said 
Union Employed Therein.
All persons employed in any store 
conducted by a member of the Silver 
Bow Employers’ Association, except 
stenographers and bookkeepers, who 
do such work exclusively, shall be or 
become members of the Butte Clerks’ 
Union within thirty days from the com­
mencement of said employment.
A Drug Store shall be defined as a 
distinct business establishment, which 
employs a full-time pharmacist, reg­
istered in Montana.
Further, a Drug Store shall be de­
fined as a store, shop, or pharmacy, or 
institution for the selling, vending, 
compounding or dispensing of drugs, 
medicines, poisons, chemicals and 
U. S. P. or N. F. preparations, and 
abiding by the Pharmacy Laws of the 
State of Montana.
Eight hours’ work, the hours to run 
consecutively with only one meal 
hour where possible, shall constitute 
a day’s work, and an average of fifty-
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two hours shall constitute a week’s 
work in two consecutive weeks, with 
every other Sunday allowed off.
On holidays specified by the agree­
ment between the Employers’ Asso­
ciation and the Clerks’ Union, four 
hours shall constitute a day’s work.
The employees shall be classified as 
follows:
Registered pharmacists 
Un-registered drug, clerks 
Junior employees.
The minimum wage scale for a reg­
istered pharmacist shall be $37.50 per 
week. The minimum wage scale for an 
un-registered clerk shall be $30.20 per 
week. Registered pharmacists, semi­
monthly $81.25 and monthly $162.50. 
Un-registered clerk, semi-monthly 
$65.43 and monthly $130.85. Junior 
employee is to be paid the wage scale 
according to age in years employed, 
as outlined on page ....... of the Gen­
eral Agreement. Deliveries with small 
cars by boys under twenty-one years 
of age, $19.00 per week. All girl em­
ployees engaged as cashiers, cigar 
clerks, soda dispensers, etc., to receive 
the minimum wage of $21.00 per week.
All work in excess of the prescribed 
work as above for male employees 
shall be paid for at the rate of-time and 
one-half in the manner provided by the 
General Agreement.
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Not more than one un-registered 
clerk (male), one girl and one junior 
employee to be allowed to a store at 
any one time. However, if two or more 
registered pharmacists are employed, 
it is understood that not more than 
three un-registered clerks, one of 
whom shall be a male employee, may 
be employed. Where an employer is 
registered, a delivery boy under twen­
ty-one years of age will be allowed at 
$19.00 per week, but he will not be per­
mitted to wait upon trade, but a junior 
may be employed to wait on trade.
The shifts shall so rotate as to per­
mit each member the benefits of the 
early shift after having worked on the 
night shift.
All conditions not specified by this 
agreement shall be governed by the 
G e n e r a l  Agreement between the 
Clerks’ Union and the Employers’ As­
sociation of which this Agreement be­
comes a part.
Regulations for Wholesale Houses.
A wholesale fruit and vegetable 
house that sells groceries shall not 
solicit, sell or deliver, handle or fill 
orders of groceries or any other com­
modities handled exclusively by whole­
sale grocery houses before the hour of 
8:00 a. m. or after the hour of 5:00 p. m.
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On Saturdays the hours shall be 
from 7:00 a. m. to 1:00 p. m. No orders 
may be filled after 1:00 p. m. on Sat­
urdays except beer orders, and the beer 
salesmen or other employees who work 
over six hours for this purpose shall 
not exceed eight hours. They must 
receive the overtime rate of pay for 
the two hours, same to be collected 
through the Clerks’ Union office.
A shipping clerk and one floorman 
may be permitted to work in case of 
an emergency to unload railroad cars, 
and they shall receive the overtime 
rate for said work. Permission to do 
this work must be granted through 
the Clerks’ Union Office. (In the 
wholesale district) extra help may be 
employed at the regular overtime rate, 
such persons to be members of the 
Butte Clerks’ Union.
If emergency work is performed on 
Sunday, time must be allowed off dur­
ing the week, but the overtime rate 
must be paid for such work performed.
Deliveries shall be made between the 
hours of 7:00 a. m. and 6:00 p. m.
Daily working hours shall be from 
7:00 a. m. to 4:00 p. m. and from 8:00 
a. m. to 5:00 p. m. with one hour for 
lunch. Schedule of employees’ work­
ing hours to be submitted to the 
Clerks’ Union.
For violation of any of the above 
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rules a penalty will be imposed for the 
first offence, the amount to be de­
termined by the Association, and ex­
pulsion for any further violation.
This Agreement Reached This Date,
Attests:
That the Butte Teamsters’ Union, 
Butte Clerks’ Union No. 4, R. C. I. 
P. A., and the Silver Bow Employ­
ers’ Association, representing the op­
erators of Gas Filling Stations, rela­
tive to station employees, have mu­
tually agreed that the following Wage 
Scale and Working Conditions shall 
be effective from the date of this con­
tract.
Section 1. All persons employed in 
any gas filling station who does car 
greasing or washing or does service 
station work must become a member 
of the Butte Teamsters’ Union or the 
Butte Clerks’ Union. Provided: Noth­
ing in this Section shall be construed 
to interfere with the right of a mem­
ber of the Silver Bow Employers’ As­
sociation to promote or transfer one 
of his regular employees.
Sec. 2. Eight hours shall consti­
tute a day’s work not including one 
hour off for meals. Six days of forty- 
eight hours shall constitute a week’s
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work in conformity with the State 
Eight-Hour Law.
Sec. 3. No person shall be employed 
for less than a day, except on the first 
day of employment. In other words, 
any employee who is allowed to report 
for work must receive a full day’s pay, 
except members of the Teamsters’ 
Union whose hours shall come under 
the provisions of the General Agree­
ment.
Sec. 4. The Business Agent of the 
Unions shall be permitted to interview 
any employee during business hours 
provided such employee is not engaged 
in waiting upon a customer.
Sec, 5. On week days Filling Sta­
tions shall not open before 7 :00 a. m. 
and shall close not later than 9:00 p. m. 
May 1st to September 30th, inclusive, 
and from 8:00 a. m. to 8:00 p. m. from 
October 1st to April 30th, inclusive; 
Sundays from 8:00 a. m. to 4:00 p. m. 
with no change. The washing and 
greasing hours shall be on week days 
from 7:00 a. m. to 6:00 p. m.; Sundays, 
none, except oil may be changed in 
crankcase, differential and transmis­
sion.
Sec. 6. The Scale of Wages shall be 
as follows: For service men, $30.20 
per week, $5.03 per day (Clerks’ Union 
Scale). Greasing, $36.30 per week,
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$6.05 per day (Teamsters’ Union 
Scale). Car Washers, $6.35 per day.
Sec. 7. One apprentice may be em­
ployed at each filling station but must 
not be more than twenty-one years 
of age. An apprentice over sixteen 
years of age and under twenty shall be 
paid at the rate of forty cents per 
hour, and an apprentice over twenty 
years of age and under twenty-one 
3'ears of age shall be paid at the rate of 
fifty cents per hour. Said apprentice 
is to be under the jurisdiction of the 
Butte Clerks’ Union and is not al­
lowed to do teamsters’ wo.k.
Sec. 8. All misunderstandings and 
disagreements shall be submitted to a 
joint committee for adjudication, the 
number of representatives on such 
committee to be mutually agreeable.
Sec. 9. All conditions not specified 
by this agreement shall be governed 
by the general agreements between 
the Teamsters’ Union, the Clerks’ 
Union and the Employers’ Association 
of which this agreement becomes a 
part.
Sec. 10. This agreement shall be 
binding until the first day of May. 
1937, and shall be considered as re­
newed from year to year thereafter, 
unless either party hereto shall give 
written notice to the other, of their 
desire to have the same modified, and
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such notice must be given at least sixty 
days prior to the expiration of this 
contract. If such notice is not so given, 
then this agreement is to stand as re­
newed for the following year.
This agreement becomes effective 
April 1st, 1936.
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PRINTING CO. BUTTE. MONT.
mTextile
Hale 200
Female 285
Jewelers 2
Lady F itte rs  8
Deliverymen 7
Linoleum or Carpet ayers 10
Foodstuffs
Hale 115
Female 10
Deliverymen 20
Cigar & Confectionery 12
Vindow Trimmers 7
Druggists etc 35
Gas Station Employees . 40
(3121)
U.S. Department of Labor 
BUREAU OF LABOR STATISTICS 
Washington
3 ^ - / 2 ' z J
Butte
COLLECTION OF UNION AGREEMENTS 
Kay 15, 1936
Local Union Retail Clerks1 Protective Association f fA 
Address A. J. Guenther, Pythian Castle
1. What branch of the trade is covered by this local? All St.nr»a 01arkar evcdpt.
Bookkeepers & Stenographers, (See Sec. 1, page 1, of agreement)
-Qeus. .^ .tor.g, ,eiBtfloy.sas..and.iiaa..S.ta.Ugi; ..eaaloyg^a.____________________
2. Number of employers with whom union has effective agreements. _/______________
(If a number of employers sign identical agreements, please attach copy of the 
agreement and list employers below. If all provisions in the various agree­
ments are not identical, get copies of each and fill out a separate schedule 
for each different type.)
3. Number of union members covered by agreement attached to this schedule.
4. Number of non-members covered.
Names of companies or employers* associations 
signing the attached agreement. (If signed by 
an association, please give name of associa­
tion and number of companies.)
Beginning
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Date of 
Termination
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Indicate if union wishes to have us keep idaitity of this agreement confi­
dential. __________________________
(Name of Agent)
(Date)
(Signature of person furnishing information) 
(Office, or Position)
/ T (Address)
